JOB # CA-LRE125

Labor Relations Executive Role – Culver City, CA

 Ideal person would be someone that has some experience in law school has worked with union contracts, production issues, Labor law, if in litigation what to do, bridge relationships.
 
Someone it's maybe worked at a law firm for a year or two then into labor relations – working with attorneys contracts litigations intellectual properties. Will build the team/function.  No plans for addition positions now, but in the future may need to expand team.
 

Before we sign contracts would want them to say what we need in them, what needs to be adjusted, etc. Legal side of commercial business. Law firm and touching intellectual properties, litigations. Labor laws, contracts, Labor Relations, employment laws,  tax etc.
 

Need someone that can answer contract questions or to support the ops team when new laws get passed primarily on Labor Law & Wage and hour Law.
 

Sr. labor relations professional with Entertainment industry expertise. It's a growing company that is now adding this professional to grow their Labor Relations division. 

Additional Details:
The real experience would be that they have dealt with the entertainment unions and understand how they work. They should understand the players and the leaders. Such as SAG, AFTRA, DGA, IATSE. They should also understand the industry practices versus what is really written in the contracts. This is more of a relationship position versus degrees or outside skills.  “Below the Line” experience is preferred because this is where more of the issues come from.  

